CAROLINAS HEALTHCARE
GRADUATE MEDICAL EDUCATION

POLICY REGARDING ACCOMMODATION FOR
DISABILITIES

Policy # HR-4.02
Reviewed 12/19/2013, 7/23/14, 1/20/17

At all times the Graduate Medical Education Committee will follow the Carolinas HealthCare
System Employee Handbook referencing Policy HR — 402, Disabilitics: Team Members &
Persons applying for jobs.
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Team Member
Hlusnan Resources Policies Flealth & Wellness

»  The Employee Health nurse or Leave of Absence Administration may ask the team member
or person to provide records showing that the physical or mental impairment exists and the
need for accommodation. The Employee Health Department or Leave of Absence
Administration may require the team member or person to have an examination by a doctor
that Carolinas HealthCare System chooses (for a second opinion). This is done at the cost of
Carolinas HealthCare System. If the team member or person refuses this second examination
they will not be considered a qualified individual with a disability.
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Leader Responsibilities

»  Once the unit or department leader it has determined that an existing team member requires
an accommodation, the request is to be sent to Leave of Absence Administration. If a person

applying for a job asks for accommodation, this request is to be discussed and reviewed with
an Employee Health nurse.
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Human Resources and the unit or department leader will review the essential dutes of the job.
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Any decision about accommodation will be communicated to the person applying for the job
or the team member by the Employee Health nurse or Leave of Absence Administration.
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