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EMPLOYER SOLUTIONS

Today’s Topics

P

New Guidance and Roundtable: Lessons Learned from COVID-Safe for Employers
Updates Worksite Exposures We've Supported Resource Guide

»Today’s meeting is being recorded and will be available =
following the event. ¥2) AtriumHealth




Katie Passaretti, MD

Medical Director, Infection Prevention

New Guidance and Updates
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NC COVID-19
Hospitalizations

Atrium Health

Currently Hospitalized i

|s Morth Carolina seeing a 14-day downward trajectory or sustained leveling in the number of people currently
hospitalized?
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Type of Test Measure

Nucleic acid
amplification test SARS-CoV-2
for viral RNA R

(nasopharyngeal swab,
oropharyngeal swab, sputum,
bronchoalveolar lavage fluid,
others)

Current infection with

AﬂtibOdy Past exposure to
detection SARS-CoV-2

Value

Inform individual of
infection status so they can
anticipate course of illness
and take action to prevent
transmission

Inform patient management
and actions needed to
prevent transmission

Inform actions needed to
prevent transmission

Detect susceptible
individuals (antibody
negative) and those
previously infected

Identify individuals with
neutralizing antibodies

Facilitate contact tracing
and surveillance

Types of Tests for COVID-19 and

Potential Uses

Beneficiary

Individual

Healthcare or long-term
care facility

Public health

Identify those potentially
immune to SARS-CoV-2
(if tests can detect
protective immunity,
individuals could be
returned to work)

Healthcare facilities:
Experimental therapy

Public health

U
A\
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Diagnostic Testing Criteria Updates

Fever .
New cough

New shortness of breath

Sore throat

Persistent headache .
New loss of taste or smell

Chills

Muscle aches

Symptomatic Testing Asymptomatic Testing

Close contacts of known positive cases
* Household contact
« Workplace
o Community

Close contact = exposure for 15
continuous minutes in the absence of
appropriate PPE

£%) Atrium Health
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Ensure Diagnostic
Testing Access

e Persons who live in or have regular contact
with high risk settings (e.g.: LTC, homeless,
jail, etc.)

e Persons at high risk of severe illness (ages
>65 or have underlying health conditions)

e Healthcare workers/First responders

e Front line and essential workers in settings
where social distancing is difficult to
maintain
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FREQUENCY

SENSITIVITY vs. SPECIFICITY

TRUE
NEGATIVE

A

TRUE
POSITIVE

—— noft disease

- - - disease
A 100% sensitivity
B most accurate
C 100% specificity

Statistics Lesson

TEST RESULTS

Atrium Health
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Currently Available
Antibody Tests

e |nitially no oversight though recently FDA
has pulled back many

e Some available for use under EUA

https://www.fda.gov/medical-devices/emergency-
situations-medical-devices/eua-authorized-
serology-test-performance



https://www.fda.gov/medical-devices/emergency-situations-medical-devices/eua-authorized-serology-test-performance

EMPLOYER SOLUTIONS

SARS-CoV-2
Antibody Testing

e Looks for antibodies that the body
creates to fight an infection

e [gM antibodies are “early” responders
(~7-10 days)

 |gG antibodies are “late responders”
(>3-4 weeks)

* Presence of adequate levels of IgG
antibodies can indicate immunity for some
infectious diseases

« Duration of immunity can vary by type of
infectious disease
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Potential Pitfalls of
Antibody Testing

Limited data to date on what a positive
antibody test means

* Are the antibodies present “neutralizing”?

* Are antibody levels high enough so that
the individual is protected?

* Do those high antibody levels provide
prolonged protection?

« Can you have antibodies AND still have
the ability to transmit infection?

-

.

——
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Minimizing False
Positive Antibody
Results

e Highly specific test

e Test populations with a higher
likelihood of having positive results

 Prior iliness suggestive
 High risk for prior exposure
» Healthcare workers
« First responders

e Household contacts




Herd immunity estimate

At least 60% of population

Wuhan (returning workers)

10% have antibodies Aol 20
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Charlotte Data

e Early
e Overall 63 positive of 1,496 tested
* 4.2% positive

e Of those without prior PCR positive
(i.e. not previously known to have
COVID), positive IgG in 30 of 1,463

o 2.1% positive
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Roundtable Panelists:

David Cosenza, MD, Specialty Medical Director, Employer
Solutions and On-Demand Telemedicine

Katie Passaretti, MD, Medical Director, Infection Prevention

Angela Albero, PA-C, MMSc, Chief Advanced Practice
Provider, Employer Solutions

Grady Hardeman, LAT, ATC, Director, Employer Solutions

Lessons Learned from Worksite
Exposures We’'ve Supported
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Lessons Learned from Worksite Exposures
We've Supported

Roundtable Discussion

 Employer Solutions has long served as a
resource for worksite exposures.

» Guiding employers through the challenges of
COVID-19 has been a natural transition.

* QOver the past several weeks, we've provided
assistance on over a dozen COVID-19 worksite
exposures.

£%) Atrium Health
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Lessons Learned from Worksite Exposures
We've Supported

@ From ayoung age we’'ve all heard, “It’s better to be safe than sorry.”
Have you seen instances with worksite exposures when an employer
took an overly cautious approach (beyond what’s recommended)? If
so, what were the potential consequences of those actions?

Atrium Health
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Lessons Learned from Worksite Exposures
We've Supported

@ What are some of the common themes you’ve seen across exposures?

£%) Atrium Health



Ruth Krystopolski, MBA

Senior Vice President, Population Health

New COVID-19 Resource -
Coming Soon
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COVID-19 Overview and Symptoms
EMPLOYER SOLUTIONS

What js Coronavirus?
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Ruth Krystopolski, MBA

Senior Vice President, Population Health

Questions/Closing

§2) Atrium Health



Questions?
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Next meeting:
Wednesday, June 17, 3-4 PM

For additional information:

Email Covid19RTW@AtriumHealth.org
with questions or topic suggestions for the next

Town Hall.
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Thank you.

Atrium Health
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